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	JOB DESCRIPTION: 
ADOPTION AND FOSTERING SERVICE – SENIOR SOCIAL WORKER

	

		POST
	Senior Social Worker 

	SERVICE 
	Adoption and Fostering Service

	TERM OF POST 
	Part Time (Permanent) 

	SALARY  
	£42,839 - £46,142 (pro-rata for part time)	 

	SCALE POINT
	SCP32 – SCP35

	HOURS
	3 days

	ACCOUNTABLE TO
	Chief Executive Officer 

	LINE MANAGER
	Adoption Service Manager / Fostering Team Manager

	BASE
	Service covers all of Wales
To be confirmed: Cardiff office hybrid or
Home based

	TRAVEL
	Essential Car User Allowance 

	APPROVED 
	May 2024





	ST DAVID’S VALUES  

	St David’s Children Society is a registered and approved Voluntary Adoption and Fostering Agency covering the geographical region of Wales. The person who holds this position is expected to have full regard to the values of the organisation and be prepared to operate within its ethos and its services’ vision and mission statements.


	CORE STATEMENT OF POST 

	The principal purpose of the post is to fulfil the Fostering and Adoption objectives of St David’s Children Society relative to the child’s placement arrangements. The post holder will work across both adoption and fostering services and will be responsible for directly providing high-quality services to children and families, which enable and support children to grow and thrive throughout their lives, while valuing all relationships important to them.


	THE ROLE 

	To fulfil the objectives of St David’s Children Society, which relate to the provision of adoption and fostering services for children.  The post holder will be part of a team that aims to provide creative and forward-thinking fostering and adoption services to meet the needs of children requiring placements and support those children and their foster parents and adopters. 



The principal responsibilities of the person performing this job are:
· To work for the long-term well-being of children referred to St David’s Children Society in accordance with the agency’s aims and objectives.
· To respect and preserve the confidentiality, both within and outside the organisation of all who use the services of St David’s.

	KEY TASKS

	The main duties are to:
· Manage a caseload in accordance with statutory requirements which may include:

i. Assessment of adoption and fostering applicants and to present such applications to the St David’s adoption and fostering panels.
ii. Facilitating the statutory linking and matching requirements for children in collaboration with Local Authority childcare and fostering teams and staff working in the Regional Collaboratives. 
iii. Providing on-going support to foster and adoptive families.
iv. Develop a detailed understanding of current fostering and adoption legislation and practice.
v. Offer support and advice to those affected by fostering and adoption. 
vi. Take shared responsibility for implementing established monitoring programmes and the evaluation of responses.
· Assist in the recruitment of families for children and participate in St. David’s recruitment campaigns.
· Implement and monitor defined plans by introducing, placing, and supervising children in placement within the role and remit defined and agreed with Local Authority partners.  
· Support and supervise placements. 
· Participate in planning meetings and assist in defining clear goals for children.
· Keep written records of casework and diary recordings and maintain statutory reviews.
· Work in collaboration with partners that make up the National Adoption service and Foster Wales including childcare teams, regional collaboratives, health, and education.
· Participate in group supervision sessions.
· Participate in and facilitate group meetings / workshops and other such means of training and support of foster parents and adoptive parents.
· Take personal responsibility for own professional development to ensure an ongoing understanding of developments in professional practice research and changes in legislation.
· Undertake such duties and responsibilities that the development of this post may include, such as being part of a duty rota and out of hours support.


	KEY EXPECTATIONS  

	· To work in a manner which is in keeping with the equal opportunities and anti-oppressive practice standards of St David’s Children Society.  
· To adhere to Health and Safety regulations and maintain a safe working environment.
· To work accountably within all the organisation’s policies and procedures, including acceptable usage of IT, Confidentiality, Data Protection and Equal Opportunities. 
· To abide by the Social Care Wales Code of Practice for Social Workers, including post registration training and learning




	CONFIDENTIALITY

	It is expected that all staff employed by St David’s Children Society will understand that our work is confidential and that personal details must not be divulged to members of the public. This obligation will continue indefinitely even after termination of employment.    

	

	QUALIFICATIONS AND EXPERIENCE

	The holder of this post will be professionally qualified in social work and have significant experience in child care practice in general and permanency placements in particular.  It is important that the post holder possesses such personal qualities and experience necessary to work confidently on their own whilst contributing to the confidence and performance of the team as a whole.  Further details are defined in the person specification.




	PERSON SPECIFICATION
(To be read in conjunction with the Job Description)

	POST
	 Senior Social Worker 

	

	1
	QUALIFICATIONS
(E = Essential 	D = Desirable)
	E
	D
	Evidence to be derived from

	
	· A recognised social work qualification   (CCETSW/CQSW/Dip.SW/Degree)
	
	
	Application form/Interview

	
	· Specialist qualifications in work with children and young people
	
	
	Application form/Interview

	
	· Record of recent in-service training to be demonstrated
	
	
	Application form/Interview

	

	2
	EXPERIENCE
(E = Essential 	D = Desirable)
	E
	D
	Evidence to be derived from

	
	· A minimum of 2 years adoption or fostering experience or 3 years social work practice with children in a local authority organisation 
	
	
	Application form/Interview

	
	· Of work in a voluntary organisation 
	
	
	Application form/Interview

	
	· Of family placement and permanency planning 
	
	
	Application form/Interview

	
	· Of Safeguarding and child protection practice 
	
	
	Application form/Interview

	
	· Of supervising staff 
	
	
	Application form/Interview

	
	· Court proceedings 
	
	
	Application form/Interview

	
	· Working in a social work team 
	
	
	Application form/Interview

	
	· Experience of multi-disciplinary working 
	
	
	Application form/Interview

	
	· Experience of implementing and monitoring plans for children
	
	
	Application form/Interview

	

	3
	KNOWLEDGE / SKILLS
(E = Essential 	D = Desirable)
	E
	D
	Evidence to be derived from

	
	· Of public and private law relating to children 
	
	 
	Application form/Interview

	
	· Working knowledge of Children Act 1989, Adoption & Children Act 2002, Adoption Agency Wales Regs 2005 as amended, The Regulated Fostering Services (Service Providers and Responsible Individuals) (Wales) Regulations 2019 and associated guidance, Social Services and Wellbeing Act (Wales) and Wales Safeguarding Procedures.
	
	
	Application form/Interview

	
	· Of child and adolescent development and behaviour 
	
	
	Application form/Interview

	
	· Of child neglect and physical, sexual, and emotional abuse 
	
	
	Application form/Interview

	
	· A thorough understanding of the principles and effects of early trauma, separation, and loss on children
	
	
	Application form/Interview

	
	· Diversity awareness 
	
	
	Application form/Interview

	
	· Familiarity with direct work techniques and family placement issues and practices 
	
	
	Application form/Interview

	
	· Local knowledge of child care needs and public sector provision 
	
	
	Application form/Interview

	
	· Communicate effectively with children and families from various social, economic, and ethnic backgrounds 
	
	
	Application form/Interview

	
	· Communicate with and promote good working relationships with other partners in statutory and other multi-disciplinary professions
	
	
	Application form/Interview

	
	· Plan, organise and manage a caseload and associated administration 
	
	
	Application form/Interview

	
	· Write fluent, accurate, reports which are consistent with statutory guidance and agency procedures 
	
	
	Application form/Interview

	
	· Keep appropriate and accurate case records 
	
	
	Application form/Interview

	
	· Use initiative and seek advice as appropriate 
	
	
	Application form/Interview

	


	4
	ATTITUDES & VALUES
(E = Essential 	D = Desirable)
	E
	D
	Evidence to be derived from

	
	· Understanding of and commitment to share the values of St. David’s Children Society  
	
	 
	Application form/Interview

	
	· Conviction in the value of the family, fostering and adoption as a means of securing the well-being of children 
	
	
	Application form/Interview

	
	· Respect for all users of St. David’s Children Society services 
	
	
	Application form/Interview

	
	· Keen sense of justice and a determination to challenge discrimination in any form 
	
	
	Application form/Interview

	
	· Honesty, integrity and non-judgemental in activities related to the work of St. David’s Children Society 
	
	
	Application form/Interview

	
	· Commitment to equal opportunities 
	
	
	Application form/Interview

	
	· Commitment to professional training and personal development 
	
	
	Application form/Interview

	
	· Ability to work flexibly and occasionally outside office hours
	
	
	Application form/Interview

	

	5
	MISCELLANEOUS
(E = Essential 	D = Desirable)
	E
	D
	Evidence to be derived from

	
	· Ability to communicate through the medium of Welsh 
	
	
	Application form
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